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Visit to the Hong Kong Police College

The ITP delegation of twenty members led by
Dr Eleanor Cheung paid a visit to the Hong
Kong Police College on January 26, 2018.

At the Entrance

Joining the Hong Kong Police Force has long
been taken by young people with some
preference. From a training prospective, what
are core skills covered in the police training
programmes? What are the latest training
approaches? Will the intensive training deter
young people from joining the force? This visit,

intended for members also welcomed young
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people to join.
On arrival, the hosting officers were waiting at
receive  the

the main entrance to

delegation. After going through a usual
security check, the group was led into a lecture
theatre where a briefing was given by the
officer-in-charge. Starting from the history of
the Hong Kong Police, he challenged the group
if we could name the various roles of their
work. Much outside our knowledge scope,
the group was unable to point out all the twenty

odd functions and roles of the force.

Location Map of the College



The officer went on to talk about the major
training programme of the College. It is an
intensive  27-week  Foundation  Training
Programme in the Wong Chu Hang campus for
Police Constables and Police Inspectors. The
programme cover physical training, foot drill,
policing, legal knowledge, weapon training,
and team building. Recently, the training
programme adopted the competency approach
their

Programme has been fully assessed and

and as such, Foundation Training
accredited by the Hong Kong Council for

Accreditation of Academic & Vocational

Qualifications.

Marching Exercise

With some understanding about police training,
the group toured around the campus. We were
given an opportunity to visit the different
training locations to see the various forms of

training activity in action. The site, which
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was a street mock-up, was of particular interest

to the visitors.

Towards the end of the tour, we walked quietly
and respectfully through the parade ground. We
understood that a “Passing out” ceremony was
about to take place there for those who had
completed  the

successfully demanding

Foundation Training Programme.

Our young visitors were pleased to have the
opportunity to appreciate the police training in
action. Due to time constraint, we were not able
to share their views and experience on
competency approach in police training. This

has to be left for another opportunity.

Group Photo
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Zhuhai Airport Study Tour
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Zhuhai Airport Study Tour

Report (2)

TSE Sheung Yin, Mentee of ITP Mentoring Programme

Hong Kong Baptist University Human Resources Management Studies

This is an unforgettable journey since it is
my first time to visit Zhuhai Airport, and
even Zhuhai. I would say 1 totally
enjoyed and learned a lot from that day trip.

The most memorable part is the presentation
of the HR manager of Zhuhai Airport.
She expressed the HR issue that she is
actually confronting, for example, high
turnover rate due to the one-child policy -
that is indeed refreshing and enhancing my
knowledge since I can never learn this from
classroom. In addition, the visit to the back
office and the restricted area is absolutely
fantastic. It is impossible for a normal
visitor to get in but we own the privilege to
access. This is a valuable experience to
have such a close encounter with the air
transport facilities.  That’s why 1 have
taken a large number of photos for my

personal collection.

I think this tour is a good demonstration of
learning outside the classroom. It is a
realistic experience to learn what is really

happening in the real world, what issues that
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Year Three Student

are really confronting the HR function. I
have a better knowledge and real impression
of this program. This is the outcome of the

collective efforts expended by the organizer.

Hope I can get the opportunity to join again

next time.
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Zhuhai Airport Lobby



Zhuhai Airport Study Tour

Report (3)

YU Hiu Kai, Mentee of ITP Mentoring Programme

Hong Kong Baptist University Human Resources Management Studies

The one-day tour was a fantastic experience
for me who is currently still a student to get to
know more about the job of a human

resources practitioner in the real life.

From the tour, it lets me know the main
difficulty faced by the management team of
Zhuhai Airport. Due to the blooming of the
business, it needs to handle the dramatic rise

in the demand of working staff.

To catch up with continuous business
development of the Airport, the HR
department has to recruit more employees,
while on the other hand there is a need to

avoid the brain drainage of current staff.

Listening to the professional advices given
by those experienced HR practitioners made
me feel like I was one of their teammates.
The sharing of their implemented ideas to
cope with the difficulties and challenges has
certainly broaden my scope. Their advices

and experiences are so precious and practical
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Year Three Student

that they could not be found from our
textbook.

The tour was well organized and I enjoyed all
parts of this one-day programme. It was my

pleasure to take part in it. [ am looking

forward to joining the next tour!
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(Remarks: More photos of the related events can be viewed in the Gallery of ITP website.)
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